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Solving Today’s Workforce
Management Challenges
with Technology

Healthcare Organizations Continue to Face High Rates of
Costly Nursing Turnover!
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Did you know?

Each percent change in RN turnover will cost/save the average hospital an additional
$262,500/yr.”

Inovalon is a One-Stop Source for Your Workforce
Management Needs

Inovalon’s Workforce Management Integrated Suite of Applications
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bk | my 4+ years that | have been involved with the team, | have been impressed by
the partnership and collaboration on ways to further enhance the software we use.
| underscore the word ‘partnership’ because it is so much more than a vendor-client
relationship. Inovalon wants to do more than just sell a product — they are invested in
our success as well.”
— Michelle Spurlock, System Chief Nursing Officer, Acadia

Ready to Reinvent Scheduling?
Discover how to put Inovalon’s cutting-edge, agency-agnostic technology to work at your
organization by reaching out today!

Speak With an Expert
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